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The Jewish Federation of Greater Rochester advocates for the families whose student(s) have experienced 
antisemitism in school, conducts professional development training for administrators and teachers about 
contemporary antisemitism, and provides resources for schools to responsibly teach topics involving the 
Jewish people and Jewish history, increase visibility of Jewish-American culture, and prevent the proliferation 
of hate at school and online. Please utilize the professionals at the Jewish Federation to support you when 
antisemitic incidents at school arise. 

CONTACTS: 

Mark Henderson 
Regional Security Advisor, SCN 

585-241.8624 (Ofc), 585.269.1271(mobile) 
mhenderson@jewishrochester.org 

Monica Gebell 
Director, CAE 

585-241-8634 (Ofc) 
mgebell@jewishrochester.org 

 
 
If your student(s) become the target of antisemitism at school, take these steps: 

• For incidents involving physical assault: 
 

1.) Call your local law enforcement or 9-1-1. 
a. Insist investigation as an identity-based hate crime. 
b. Follow up with your student’s school administrator to note that the crime 

as been reported.  
2.) Contact Mark Henderson to discuss next steps. 
3.) Contact Monica Gebell, CAE to ensure that your student remains safe at school 

and that the incident is properly tracked with the Jewish Federation and the New 
York State Division of Human Rights. 

4.) Note: all incidents require unique attention. We will advise you on how to 
communicate with school and provide mediation and support until the incident 
is properly handled and resolved. 
 

• For incidents involving student-to-student harassment, including physical and verbal 
intimidation, whether subtle or overt, whether online or in-person, on or off school grounds: 
 

1.) Contact Monica Gebell to initiate proper incident tracking, receive guidance 
about which school administrator is appropriate to contact, and to determine 
your preference for communication with the school.  

2.) Have your student fill out your school’s DASA form with you to ensure all details 
are recorded in detail. Note: 
 
❖ This form is available on your school district’s website. If you’re not able to 

locate it, call the district office.  
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❖ Once you submit a DASA form, the school is required to investigate. The 
school DASA coordinator is often an Assistant Principal, who should contact 
you to confirm receipt of the form and to discuss next steps to ensure the 
harassment stops immediately. 

❖ The school is legally mandated to keep any actions taken toward the 
perpetrator confidential. While it may seem like “nothing is happening,” 
investigations, communication with the family of the perpetrator, and 
subsequent disciplinary action can take several days.  

❖ DASA is a reporting mechanism: it does not initiate any legal action. 
❖ You must fill out a DASA report each time an incident occurs. 

 
• For ongoing harassment or repeated threats: 

 
1.) If you and your student have already filed more than one DASA report, contact 

Monica Gebell to determine if your student’s Title VI rights have been violated 
(i.e., the school has not provided a safe environment in which your student can 
learn).  

a. Monica will connect you with pro-bono legal aide teams that will work 
with you to file a Title VI complaint properly and expeditiously. 

b. Monica will work with the school administration to conduct an audit of 
incidents, examine systemic inadequacies to support student safety, 
and make recommendations for immediate implementation.  
 

• For incidents involving staff: 
 

1.) Record your student’s experience in as much detail as possible.  
2.) File a DASA form to ensure the school is held accountable for pursuing a proper 

and expeditious investigation, using the details from your student’s account of 
the incident. 

3.) Contact Monica Gebell for next steps.  

 
Avoid: 

❖ Calling school faculty and administration in heightened states of emotion. Email is effective 
for documenting dates and recording events and creates a paper trail for accountability. 

❖ Using forums like parent-teacher night, PTA meetings, or athletic events to publicly voice 
your concerns or discuss your individual student’s issue.   

❖ Posting about your frustration or anger with the school district online.  


